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Summary Title: Chief Transportation Official Salary Midpoint Increase 

Title: Adoption of an Amended Salary Schedule for the 2016-2019 
Management and Professional Employees Compensation Plan to Increase the 
Salary Range to $136,593-$204,880 for the Chief Transportation Official 
Position 

From: City Manager 

Lead Department: City Manager 
 

Recommendation  
Staff recommends that the City Council adopt an amended salary schedule (Attachment 
A) for the 2016-2019 Management and Professional Employees Compensation Plan to 
increase the salary range to $136,593 – $204,880 for the Chief Transportation Official 
position.  
 
Discussion 
The recent organizational restructuring involved functionally moving the Transportation 
Division out of the Planning and Community Environment (PCE) Department to become 
a separate Office of Transportation. This reorganization brings with it higher levels of 
independent leadership and responsibilities with a direct reporting relationship to the 
City Manager’s Office. The restructuring change is reflective of the significant scale and 
complexity of transportation in Palo Alto as transportation is consistently in the top 
three City Council priorities annually. Palo Alto residents care deeply about 
transportation services, programs and projects and the City has an interest in 
strengthening this unit.  
 
The City’s Chief Transportation Official (CTO) position has been vacant since October 
2018. After the vacancy occurred, the City Manager’s Office and Human Resources 
engaged the services of an external consultant (Municipal Resource Group – MRG) to 
support and to complete a review of the scope and staffing structure of the Office of 
Transportation (staff report for the MRG contract available online here: 
https://www.cityofpaloalto.org/civicax/filebank/documents/67242).  
 
While the organizational review and recommendations are still being developed, the 

https://www.cityofpaloalto.org/civicax/filebank/documents/67242
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recommended salary range adjustment is being advanced at this time due to the time 
sensitivity of recruitment. Once finalized, they are intended to provide the City with 
choices to consider for an effective and efficient organizational structure for 
Transportation services that currently includes traffic operations/traffic safety, capital 
project management, development review, safe routes to school, parking operations, 
and other transportation programs. Organizational recommendations will be presented 
to the City Council in the coming months with the potential for additional personnel 
actions recommended for inclusion in the fiscal year 2019-2020 budget.  
 
Based on the work done to date and market comparisons, staff recommends an 
increase to the CTO salary range before beginning the CTO recruitment process in 
February. Staff’s recommendation is based on the need to: 
 

1) Appropriately recognize the accountability, scope and responsibility of the 
position;  

2) Align with the Assistant Director of Public Works, which has similar scope 
and responsibility; and  

3) Compete more favorably in the transportation management job market, 
which is a specialized and difficult market for recruitment and retention.   

 
The City of Palo Alto’s Management and Professional Compensation Plan establishes 
salary ranges that start at 20 percent below and extend to 20 percent above a set 
midpoint. Employees may be appointed at any salary between the minimum and the 
maximum of the range, based upon their qualifications and other factors such as 
internal equity. Employees may not be paid above the established range. 
 
The current CTO salary range is $123,281-$184,912. The recommended adjustment to 
$136,593 – $204,880 is an increase of approximately 10.8 percent. The proposed 
amended salary schedule is attached as Attachment A. During the Fiscal Year (FY) 
2020 budget process, staff will bring the discussion about the placement of the 
Transportation Office in the City organization.  
 
Staff will begin the CTO recruitment process in February and hope to have a new 
person on board by late spring.  
 
Resource Impact  
The recommended adjustment to the salary range is an increase of 10.8 percent, or 
approximately $20,000 annually at the top end of the range. Fully-loaded costs, 
including additional pension contributions and variable benefits are approximately 
$8,000 annually, for a total increase of approximately $28,000. It is anticipated that 
these costs can be absorbed in FY 2019. The ongoing implications of this increase will 
be incorporated into the development of the FY 2020 Operating Budget. Of note, an 
increase in the CTO salary range does not guarantee that a new CTO will be brought in 
at the top of the salary range. It simply gives the City Manager the needed flexibility to 
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be able to attract the most qualified candidates.   
Attachments: 

• Attachment A - Proposed Amended Salary Schedule 



Job 
Code

FLSA Status Classifications Grade Codes Min Hourly 
Rate

Mid-Point 
Hourly Rate

Max Hourly 
Rate

Min Hourly 
Rate

Mid-Point 
Hourly Rate

Max Hourly 
Rate

Min Hourly 
Rate

Mid-Point 
Hourly Rate

Max Hourly 
Rate

Approx Mid-
Point Monthly 

Salary

Approx. Mid-
Point Annual 

Salary

190 Non-Exempt Accountant 690P $32.89 $41.11 $49.34 $33.72 $42.14 $50.57 $36.25 $45.31 $54.38 $7,853.73 $94,244.80

76 Exempt Administrative Assistant 750P $28.37 $35.46 $42.56 $29.08 $36.35 $43.62 $29.81 $37.26 $44.72 $6,458.40 $77,500.80

115 Exempt Assistant Chief Building Official 405M $46.08 $57.60 $69.12 $47.24 $59.04 $70.85 $48.42 $60.52 $72.63 $10,490.13 $125,881.60

132 Exempt Assistant Chief of Police 100A $75.43 $94.28 $113.14 $77.32 $96.64 $115.97 $79.25 $99.06 $118.88 $17,170.40 $206,044.80

108 Exempt Assistant City Attorney 165A $63.94 $79.92 $95.91 $65.54 $81.92 $98.31 $67.18 $83.97 $100.77 $14,554.80 $174,657.60

109 Exempt Assistant City Clerk 630M $37.21 $46.51 $55.82 $38.15 $47.68 $57.22 $39.11 $48.88 $58.66 $8,472.53 $101,670.40

107 Exempt Assistant City Manager 20E $78.36 $97.94 $117.53 $80.32 $100.39 $120.47 $82.32 $102.90 $123.48 $17,836.00 $214,032.00

2026 Exempt Assistant City Manager / Utilities General Manager 10E $98.47 $123.08 $147.70 $100.93 $126.16 $151.40 $103.46 $129.32 $155.19 $22,415.47 $268,985.60

73 Exempt Assistant Director Administrative Services 120A $64.47 $80.58 $96.70 $66.08 $82.60 $99.12 $67.74 $84.67 $101.61 $14,676.13 $176,113.60

126 Exempt Assistant Director Community Services 150A $61.72 $77.14 $92.57 $63.26 $79.07 $94.89 $64.84 $81.05 $97.26 $14,048.67 $168,584.00

1007 Exempt Assistant Director Human Resources 155A $59.65 $74.56 $89.48 $61.15 $76.43 $91.72 $62.68 $78.35 $94.02 $13,580.67 $162,968.00

2001 Exempt Assistant Director Library Services 160A $59.03 $73.78 $88.54 $60.51 $75.63 $90.76 $62.03 $77.53 $93.04 $13,438.53 $161,262.40

10 Exempt Assistant Director Planning & Community Environment 130A $63.23 $79.03 $94.84 $64.81 $81.01 $97.22 $66.44 $83.04 $99.65 $14,393.60 $172,723.20

143 Exempt Assistant Director Public Works 140A $62.49 $78.11 $93.74 $64.06 $80.07 $96.09 $65.67 $82.08 $98.50 $14,227.20 $170,726.40

168 Exempt Assistant Fleet Manager 585M $39.11 $48.88 $58.66 $40.09 $50.11 $60.14 $41.10 $51.37 $61.65 $8,904.13 $106,849.60

102 Exempt Assistant Manager WQCP 240D $50.52 $63.14 $75.77 $51.78 $64.72 $77.67 $53.08 $66.34 $79.61 $11,498.93 $137,987.20

30 Exempt Assistant to the City Manager 390M $48.82 $61.02 $73.23 $50.04 $62.55 $75.06 $51.30 $64.12 $76.95 $11,114.13 $133,369.60

118 Exempt Chief Building Official 290M $59.99 $74.98 $89.98 $61.49 $76.86 $92.24 $63.04 $78.79 $94.55 $13,656.93 $163,883.20

2008 Exempt Chief Communications Officer 135A $62.89 $78.61 $94.34 $64.47 $80.58 $96.70 $66.08 $82.60 $99.12 $14,317.33 $171,808.00

112 Exempt Chief Planning Official 220D $53.61 $67.01 $80.42 $54.96 $68.69 $82.43 $56.33 $70.41 $84.50 $12,204.40 $146,452.80

95 Exempt Chief Procurement Officer 235D $50.72 $63.39 $76.07 $51.99 $64.98 $77.98 $53.29 $66.61 $79.94 $11,545.73 $138,548.80

2010 Exempt Chief Sustainability Officer 435M $54.75 $68.43 $82.12 $56.12 $70.15 $84.18 $57.53 $71.91 $86.30 $12,464.40 $149,572.80

82 Exempt Chief Transportation Official 204D $56.40 $70.50 $84.60 $57.82 $72.27 $86.73 $59.27 $74.08 $88.90 $12,840.53 $154,086.40

82 Exempt Chief Transportation Official*** 140A $65.67 $82.08 $98.50 $14,227.20 $170,726.40

96 Exempt Claims Investigator 660P $34.56 $43.19 $51.83 $35.42 $44.27 $53.13 $36.31 $45.38 $54.46 $7,865.87 $94,390.40

24 Exempt Communication Specialist 615M $37.43 $46.78 $56.14 $38.36 $47.95 $57.54 $39.32 $49.15 $58.98 $8,519.33 $102,232.00

89 Exempt Contracts Administrator 585P $39.11 $48.88 $58.66 $40.09 $50.11 $60.14 $41.10 $51.37 $61.65 $8,904.13 $106,849.60

186 Non-Exempt Coordinator Library Circulation 675M $32.95 $41.18 $49.42 $33.77 $42.21 $50.66 $34.62 $43.27 $51.93 $7,500.13 $90,001.60

191 Exempt Deputy Chief/Fire Marshall 125A $63.71 $79.63 $95.56 $65.31 $81.63 $97.96 $66.95 $83.68 $100.42 $14,504.53 $174,054.40

11 Exempt Deputy City Attorney 375M $50.04 $62.55 $75.06 $51.30 $64.12 $76.95 $52.59 $65.73 $78.88 $11,393.20 $136,718.40

71 Exempt Deputy City Clerk 720M $29.80 $37.25 $44.70 $30.56 $38.19 $45.83 $31.32 $39.15 $46.98 $6,786.00 $81,432.00

55 Exempt Deputy City Manager 115A $65.31 $81.63 $97.96 $66.95 $83.68 $100.42 $68.63 $85.78 $102.94 $14,868.53 $178,422.40

195 Exempt Deputy Director Technical Services Division 200D $63.52 $79.39 $95.27 $65.11 $81.38 $97.66 $66.74 $83.42 $100.11 $14,459.47 $173,513.60

20 Exempt Deputy Fire Chief 110A $66.38 $82.97 $99.57 $68.04 $85.05 $102.06 $69.75 $87.18 $104.62 $15,111.20 $181,334.40

81 Exempt Director Administrative Services/Chief Financial Officer 50E $75.11 $93.88 $112.66 $76.99 $96.23 $115.48 $78.92 $98.64 $118.37 $17,097.60 $205,171.20

72 Exempt Director Community Services 45E $75.68 $94.60 $113.52 $77.58 $96.97 $116.37 $79.52 $99.40 $119.28 $17,229.33 $206,752.00

1012 Exempt Director Development Services 145A $66.45 $83.06 $99.68 $68.12 $85.14 $102.17 $69.82 $87.27 $104.73 $15,126.80 $181,521.60

133 Exempt Director Human Resources/Chief People Officer 55E $71.58 $89.47 $107.37 $73.37 $91.71 $110.06 $75.21 $94.01 $112.82 $16,295.07 $195,540.80

128 Exempt Director Information Technology/Chief Information Officer 25E $78.21 $97.76 $117.32 $80.17 $100.21 $120.26 $82.18 $102.72 $123.27 $17,804.80 $213,657.60

City of Palo Alto 
Management, Professional and Confidential Salary Schedule

Effective 7/1/2016 (2.5% Increase) Effective 7/1/2017 (2.5% Increase) Effective 7/1/2018 (2.5% Increase)

*Effective 02/18/2018
**Effective 06/23/2018
***Effective 02/16/2019 Page 1



Job 
Code

FLSA Status Classifications Grade Codes Min Hourly 
Rate

Mid-Point 
Hourly Rate

Max Hourly 
Rate

Min Hourly 
Rate

Mid-Point 
Hourly Rate

Max Hourly 
Rate

Min Hourly 
Rate

Mid-Point 
Hourly Rate

Max Hourly 
Rate

Approx Mid-
Point Monthly 

Salary

Approx. Mid-
Point Annual 

Salary

Effective 7/1/2016 (2.5% Increase) Effective 7/1/2017 (2.5% Increase) Effective 7/1/2018 (2.5% Increase)

131 Exempt Director Libraries 60E $70.84 $88.54 $106.25 $72.61 $90.76 $108.92 $74.43 $93.03 $111.64 $16,125.20 $193,502.40

2028 Exempt Director of Emergency Medical Services 215D $55.58 $69.47 $83.37 $56.97 $71.21 $85.46 $58.40 $73.00 $87.60 $12,653.33 $151,840.00

2005 Exempt Director Office of Emergency Services 215D $55.58 $69.47 $83.37 $56.97 $71.21 $85.46 $58.40 $73.00 $87.60 $12,653.33 $151,840.00

49 Exempt Director Office of Management and Budget 120A $64.47 $80.58 $96.70 $66.08 $82.60 $99.12 $67.74 $84.67 $101.61 $14,676.13 $176,113.60

134 Exempt Director Planning & Community Environment 40E $75.86 $94.82 $113.79 $77.76 $97.20 $116.64 $79.71 $99.63 $119.56 $17,269.20 $207,230.40

135 Exempt Director Public Works/City Engineer 30E $76.84 $96.04 $115.25 $78.76 $98.45 $118.14 $80.74 $100.92 $121.11 $17,492.80 $209,913.60

121 Exempt Director Utilities 10E $98.47 $123.08 $147.70 $100.93 $126.16 $151.40 $103.46 $129.32 $155.19 $22,415.47 $268,985.60

2002 Exempt Division Head Library Services 260D $46.36 $57.95 $69.54 $47.52 $59.40 $71.28 $48.72 $60.89 $73.07 $10,554.27 $126,651.20

172 Exempt Division Manager Open Space, Parks & Golf 245D $49.84 $62.29 $74.75 $51.08 $63.85 $76.62 $52.36 $65.45 $78.54 $11,344.67 $136,136.00

TBD Exempt Division Manager Planning** 220D - - - - - $56.33 $70.41 $84.50 $12,204.40 $146,452.80

1005 Exempt Executive Assistant to the City Manager 705M $32.09 $40.11 $48.14 $32.90 $41.12 $49.35 $33.72 $42.15 $50.58 $7,306.00 $87,672.00

139 Exempt Fire Chief 35E $76.41 $95.51 $114.62 $78.32 $97.90 $117.48 $80.28 $100.35 $120.42 $17,394.00 $208,728.00

163 Exempt Hearing Officer 480M $45.34 $56.67 $68.01 $46.48 $58.09 $69.71 $47.64 $59.55 $71.46 $10,322.00 $123,864.00

101 Exempt Human Resources Representative 735P $29.08 $36.34 $43.61 $29.80 $37.25 $44.70 $30.56 $38.19 $45.83 $6,619.60 $79,435.20

90 Exempt Landscape Architect Park Planner 510M $43.16 $53.94 $64.73 $44.24 $55.29 $66.35 $45.35 $56.68 $68.02 $9,824.53 $117,894.40

2015 Exempt Legal Fellow 755P $37.11 $46.38 $55.66 $38.04 $47.54 $57.05 $38.99 $48.73 $58.48 $8,446.53 $101,358.40

171 Exempt Management Analyst 585M $39.11 $48.88 $58.66 $40.09 $50.11 $60.14 $41.10 $51.37 $61.65 $8,904.13 $106,849.60

79 Exempt Manager Accounting 235D $50.72 $63.39 $76.07 $51.99 $64.98 $77.98 $53.29 $66.61 $79.94 $11,545.73 $138,548.80

2007 Exempt Manager Airport 210D $55.59 $69.48 $83.38 $56.98 $71.22 $85.47 $58.41 $73.01 $87.62 $12,655.07 $151,860.80

2023 Exempt Manager Budget 360M $53.84 $67.29 $80.75 $55.19 $68.98 $82.78 $56.57 $70.71 $84.86 $12,256.40 $147,076.80

38 Exempt Manager Communications 525M $42.11 $52.63 $63.16 $43.16 $53.95 $64.74 $44.24 $55.30 $66.36 $9,585.33 $115,024.00

154 Exempt Manager Community Services 630M $37.21 $46.51 $55.82 $38.15 $47.68 $57.22 $39.11 $48.88 $58.66 $8,472.53 $101,670.40

169 Exempt Manager Community Services Sr Program 585M $39.11 $48.88 $58.66 $40.09 $50.11 $60.14 $41.10 $51.37 $61.65 $8,904.13 $106,849.60

1013 Exempt Manager Development Center 495M $44.24 $55.29 $66.35 $45.35 $56.68 $68.02 $46.48 $58.10 $69.72 $10,070.67 $120,848.00

63 Exempt Manager Economic Development 220D $53.61 $67.01 $80.42 $54.96 $68.69 $82.43 $56.33 $70.41 $84.50 $12,204.40 $146,452.80

44 Exempt Manager Employee Benefits 450M $45.81 $57.26 $68.72 $46.96 $58.70 $70.44 $48.14 $60.17 $72.21 $10,429.47 $125,153.60

45 Exempt Manager Employee Relations & Training 235D $50.72 $63.39 $76.07 $51.99 $64.98 $77.98 $53.29 $66.61 $79.94 $11,545.73 $138,548.80

93 Exempt Manager Environmental Control Program 419M $46.91 $58.63 $70.36 $48.08 $60.10 $72.12 $49.29 $61.61 $73.94 $10,679.07 $128,148.80

1116 Exempt Manager Facilities 445M $46.50 $58.12 $69.75 $47.67 $59.58 $71.50 $48.86 $61.07 $73.29 $10,585.47 $127,025.60

2030 Exempt Manager Finance* 223D - - - $54.59 $68.23 $81.88 $55.96 $69.94 $83.93 $12,122.93 $145,475.20

127 Exempt Manager Fleet 255D $46.97 $58.71 $70.46 $48.15 $60.18 $72.22 $49.36 $61.69 $74.03 $10,692.93 $128,315.20

2018 Exempt Manager Human Services 540M $41.08 $51.35 $61.62 $42.12 $52.64 $63.17 $43.17 $53.96 $64.76 $9,353.07 $112,236.80

32 Exempt Manager Information Technology 230D $51.85 $64.81 $77.78 $53.16 $66.44 $79.73 $54.49 $68.11 $81.74 $11,805.73 $141,668.80

2006 Exempt Manager Information Technology Security 230D $51.85 $64.81 $77.78 $53.16 $66.44 $79.73 $54.49 $68.11 $81.74 $11,805.73 $141,668.80

158 Exempt Manager Laboratory Services 495M $44.24 $55.29 $66.35 $45.35 $56.68 $68.02 $46.48 $58.10 $69.72 $10,070.67 $120,848.00

78 Exempt Manager Library Services 565M $38.61 $48.26 $57.92 $39.58 $49.47 $59.37 $40.57 $50.71 $60.86 $8,789.73 $105,476.80

92 Exempt Manager Maintenance Operations 469M $43.33 $54.16 $65.00 $44.42 $55.52 $66.63 $45.53 $56.91 $68.30 $9,864.40 $118,372.80

26 Exempt Manager Transportation Planning 345M $50.71 $63.38 $76.06 $51.98 $64.97 $77.97 $53.28 $66.60 $79.92 $11,544.00 $138,528.00

51 Exempt Manager Planning  415M $46.96 $58.70 $70.44 $48.14 $60.17 $72.21 $49.35 $61.68 $74.02 $10,691.20 $128,294.40

103 Exempt Manager Real Property 235D $50.72 $63.39 $76.07 $51.99 $64.98 $77.98 $53.29 $66.61 $79.94 $11,545.73 $138,548.80

2011 Exempt Manager Revenue Collections 250D $47.64 $59.55 $71.46 $48.84 $61.04 $73.25 $50.06 $62.57 $75.09 $10,845.47 $130,145.60

160 Exempt Manager Solid Waste 330M $51.30 $64.12 $76.95 $52.59 $65.73 $78.88 $53.91 $67.38 $80.86 $11,679.20 $140,150.40

*Effective 02/18/2018
**Effective 06/23/2018
***Effective 02/16/2019 Page 2



Job 
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FLSA Status Classifications Grade Codes Min Hourly 
Rate

Mid-Point 
Hourly Rate

Max Hourly 
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Min Hourly 
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57 Exempt Manager Treasury, Debt & Investments 235D $50.72 $63.39 $76.07 $51.99 $64.98 $77.98 $53.29 $66.61 $79.94 $11,545.73 $138,548.80

86 Exempt Manager Urban Forestry 436M $45.50 $56.87 $68.25 $46.64 $58.30 $69.96 $47.81 $59.76 $71.72 $10,358.40 $124,300.80

178 Exempt Manager Water Quality Control Plant 205D $57.08 $71.34 $85.61 $58.51 $73.13 $87.76 $59.97 $74.96 $89.96 $12,993.07 $155,916.80

39 Exempt Manager Watershed Protection 330M $51.30 $64.12 $76.95 $52.59 $65.73 $78.88 $53.91 $67.38 $80.86 $11,679.20 $140,150.40

1008 Exempt Office of Emergency Services Coordinator 525M $42.11 $52.63 $63.16 $43.16 $53.95 $64.74 $44.24 $55.30 $66.36 $9,585.33 $115,024.00

2024 Exempt Performance Auditor I 750P $28.37 $35.46 $42.56 $29.08 $36.35 $43.62 $29.81 $37.26 $44.72 $6,458.40 $77,500.80

100 Exempt Performance Auditor II 585M $39.11 $48.88 $58.66 $40.09 $50.11 $60.14 $41.10 $51.37 $61.65 $8,904.13 $106,849.60

148 Exempt Police Chief 15E $84.96 $106.19 $127.43 $87.08 $108.85 $130.62 $89.27 $111.58 $133.90 $19,340.53 $232,086.40

2021 Exempt Chief Assistant City Attorney 101A $77.36 $96.70 $116.04 $79.30 $99.12 $118.95 $81.28 $101.60 $121.92 $17,610.67 $211,328.00

2016 Exempt Principal Business Analyst 310M $54.06 $67.57 $81.09 $55.41 $69.26 $83.12 $56.80 $71.00 $85.20 $12,306.67 $147,680.00

2029 Exempt Principal Planner 469M - - - $44.77 $55.96 $67.16 $45.89 $57.36 $68.84 $9,942.40 $119,308.80

2003 Exempt Principal Management Analyst 360M $53.84 $67.29 $80.75 $55.19 $68.98 $82.78 $56.57 $70.71 $84.86 $12,256.40 $147,076.80

2009 Exempt Project Manager 570M $39.36 $49.20 $59.04 $40.35 $50.43 $60.52 $41.36 $51.70 $62.04 $8,961.33 $107,536.00

2012 Exempt Public Safety Communications Manager 495M $44.24 $55.29 $66.35 $45.35 $56.68 $68.02 $46.48 $58.10 $69.72 $10,070.67 $120,848.00

166 Exempt Public Safety Program Manager 585M $39.11 $48.88 $58.66 $40.09 $50.11 $60.14 $41.10 $51.37 $61.65 $8,904.13 $106,849.60

117 Exempt Senior Accountant     525M** $40.08 $50.10 $60.12 $41.09 $51.36 $61.64 $44.24 $55.30 $66.36 $9,585.33 $115,024.00

2013 Exempt Senior Business Analyst - M 420M $47.01 $58.76 $70.52 $48.19 $60.23 $72.28 $49.40 $61.74 $74.09 $10,701.60 $128,419.20

187 Exempt Senior Engineer 300M $53.90 $67.37 $80.85 $55.25 $69.06 $82.88 $56.64 $70.79 $84.95 $12,270.27 $147,243.20

106 Exempt Senior Executive Assistant 450M $45.81 $57.26 $68.72 $46.96 $58.70 $70.44 $48.14 $60.17 $72.21 $10,429.47 $125,153.60

157 Exempt Senior Human Resources Administrator 545M $39.93 $49.91 $59.90 $40.93 $51.16 $61.40 $41.96 $52.44 $62.93 $9,089.60 $109,075.20

14 Exempt Senior Management Analyst 465M $45.77 $57.21 $68.66 $46.92 $58.65 $70.38 $48.10 $60.12 $72.15 $10,420.80 $125,049.60

130 Exempt Senior Performance Auditor 510M $43.16 $53.94 $64.73 $44.24 $55.29 $66.35 $45.35 $56.68 $68.02 $9,824.53 $117,894.40

53 Exempt Senior Project Manager 300M $53.90 $67.37 $80.85 $55.25 $69.06 $82.88 $56.64 $70.79 $84.95 $12,270.27 $147,243.20

33 Exempt Senior Technologist 420M $47.01 $58.76 $70.52 $48.19 $60.23 $72.28 $49.40 $61.74 $74.09 $10,701.60 $128,419.20

155 Exempt Superintendent Animal Services 540M $41.08 $51.35 $61.62 $42.12 $52.64 $63.17 $43.17 $53.96 $64.76 $9,353.07 $112,236.80

83 Exempt Superintendent Community Services 480M $45.34 $56.67 $68.01 $46.48 $58.09 $69.71 $47.64 $59.55 $71.46 $10,322.00 $123,864.00

1117 Exempt Superintendent Recreation 480M $45.34 $56.67 $68.01 $46.48 $58.09 $69.71 $47.64 $59.55 $71.46 $10,322.00 $123,864.00

2022 Exempt Supervising Librarian 675M $33.07 $41.33 $49.60 $33.90 $42.37 $50.85 $34.75 $43.43 $52.12 $7,527.87 $90,334.40

161 Exempt Supervisor Facilities Management 600M $38.24 $47.79 $57.35 $39.20 $48.99 $58.79 $40.18 $50.22 $60.27 $8,704.80 $104,457.60

113 Exempt Supervisor Inspection and Surveying 540M $41.08 $51.35 $61.62 $42.12 $52.64 $63.17 $43.17 $53.96 $64.76 $9,353.07 $112,236.80

146 Exempt Supervisor Warehouse 660M $34.56 $43.19 $51.83 $35.42 $44.27 $53.13 $36.31 $45.38 $54.46 $7,865.87 $94,390.40

181 Exempt Supervisor Water Quality Control Operations 525M $42.11 $52.63 $63.16 $43.16 $53.95 $64.74 $44.24 $55.30 $66.36 $9,585.33 $115,024.00

2027 Exempt Utilities Chief Operating Officer 60E $70.84 $88.54 $106.25 $72.61 $90.76 $108.92 $74.43 $93.03 $111.64 $16,125.20 $193,502.40

184 Exempt Veterinarian 555M $40.08 $50.10 $60.12 $41.09 $51.36 $61.64 $42.12 $52.65 $63.18 $9,126.00 $109,512.00

905 Non-Exempt Human Resources Technician 830C $25.08 $31.34 $37.61 $25.71 $32.13 $38.56 $26.36 $32.94 $39.53 $5,709.60 $68,515.20

903 Non-Exempt Legal Secretary-Confidential 820C $25.70 $32.12 $38.55 $26.35 $32.93 $39.52 $27.01 $33.76 $40.52 $5,851.73 $70,220.80

67 Exempt Secretary to City Attorney 800C $30.55 $38.18 $45.82 $31.32 $39.14 $46.97 $32.10 $40.12 $48.15 $6,954.13 $83,449.60

1004 Non-Exempt Senior Legal Secretary - Confidential 810C $28.37 $35.46 $42.56 $29.08 $36.35 $43.62 $29.81 $37.26 $44.72 $6,458.40 $77,500.80

Confidential Classifications

*Effective 02/18/2018
**Effective 06/23/2018
***Effective 02/16/2019 Page 3
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